
 

 

OCCUPATIONAL RISK PREVENTION PLAN 
 

OCCUPATIONAL RISK PREVENTION POLICY 
 
 

 
Following the values of our company, the Management is committed to guaranteeing the safety and 
health of the personnel that make up OCA Global, by integrating the necessary preventive activities 
into its management system and the corresponding implication on all its hierarchical levels. 
 
To guarantee this commitment to security in the organisation, the active participation of all those who 
make up the company is essential, as well as the assumption of the following principles of preventive 
activity: 
 

o Safety is an intrinsic condition linked to work, and even more so in our activity. Therefore, all 
OCA Global personnel must assume the responsibility to work safely. 

o An accident occurs when the risk conditions that cause it are not controlled. By controlling 
the risk conditions, we can control the probability of an accident. 

o The prevention of occupational risk is linked to the organisation of work, and its integration 
requires the assumption of functions and responsibilities of the entire organisational 
structure of OCA Global. 

o The Management is responsible for the implementation of prevention, being the hierarchical 
and command line of each Section responsible for its execution, with the corresponding 
advice of the Prevention Service, in accordance with the Prevention Plan of OCA Global. 

o People are the key element for the success of OCA Global Prevention Plan. The responsibility 
of the Management must be complemented by the suggestion of all employees, who must be 
involved in maintaining the safety of their daily activities. 

o We aim for our risk prevention plan to be an example of occupational health and safety plan 
for our own clients. 
 

Management is aware of its duty to protect the safety and health of the Company’s personnel, 
therefore, applying the principles set, it is committed to accomplish the following objectives – for 
which the participation and involvement of all employees is required: 
 

o Comply and enforce current legislation and the requirements established by the organisation 
in terms of the prevention of occupational risks according to applicable regulations. 

o Comply and enforce the Occupational Risk Prevention Plan of the company, designed 
according to the particularities of our activity and sector so that, with the achievement of the 
business objectives, compliance of the principles of preventive activity are achieved as well. 

o Having the necessary resources and guidelines to promote a comprehensive preventive 
culture, which is integral, participatory, active and progresses. 

o Fulfil and enforce the functions entrusted in preventive matters according to the 
responsibilities established at each hierarchical level. 

o  Guarantee training in preventive matters for all employees, so that they are aware of the 
occupational hazards of their activity, of preventive measures aimed at eliminating or 
controlling these hazards; and that they are able to put into practice the precise preventive 
actions, in favour of their safety when facing uncontrolled risk situations, especially in third-
party liability centres or “field work” centres (installations of client companies). 

o Provide employees with the necessary individual protection equipment according to the risks 
derived from each job, as well as ensuring their correct use, in order to control risks that 



 

 

could not be eliminated – including the control of risks that may appear in third-party liability 
centres (facilities of client companies). 

o Correct the deficiencies and deviations observed, adapting the equipment, by coordinating 
business activities, adapting work methods improving safety in its execution, or extending the 
training of employees on operational practices to promote safe behaviour. 

 
The Management in OCA Global reiterates the importance of the involvement and commitment of the 
entire Company in the achievement of occupational risk prevention, accepting it as one more task 
within the entrusted functions. 
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